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UCL School of Management Mentoring Programme 

Mentee Code of Conduct 

This year, a group of School of Management MBA students and UG/PGT students have the 

opportunity to participate in the Careers Mentoring Programme. Your mentor will share their 

wealth of knowledge and expertise with you, and provide tailored support that will help you 

achieve your goals during your studies and as you begin to enter the world of work.  

 

Expectations 

 

▪ On selecting your preferred mentor, you will also select a time for an initial Zoom 

meeting from the options available. After that initial meeting, you and your mentor will 

decide together how often and by what method you should keep in touch. You will be 

expected to have clear objectives that your mentor can help you achieve. You are 

also expected to complete the feedback survey once it is sent to you at the end of the 

programme.  

 

By signing below you are agreeing to uphold the above expectations on selecting a mentor. 

X

 
Conduct and confidentiality 

 

▪ The Careers Mentoring Programme accepts a diverse range of participants. In order 

for your application to be considered you must agree to treat all members of the 

programme with respect regardless of their race, religion, sexual orientation, gender 

identity, age, etc. 

▪ It is vital to the mentoring relationship that information about your mentor divulged to 

you over the course of your relationship be kept absolutely confidential.  

 

 

By signing you are agreeing to the code of conduct and confidentiality expected should you 

be accepted into this programme.  

X

 


